Council Motion
  
 For Guild Council DATE


 


Motion: Fruit of the loom victory follow up ( if fruit of the loom motion was passed) or (Buy right motion

NB: Text in Bold refers to Birmingham guild, text in red refers to ending fruit of the loom boycott which may not be appropriate for your union.

Guild Council Notes:

1. The People and Planet Campaign supporting workers in Honduras has ended with the re employment of Honduras workers. 

2. This is the first time student pressure has forced a company to reopen a factory and re-employ all the workers EVER

3. Rod from USAS The UK part of the campaign was a really fundamental contribution to its success

4. Not only have the workers been reemployed but they now have a fair wage and the right to unionise 

5. Not only have the workers been reemployed been given have a fair wage and the right to unionise but similar conditions have been given to the seven other fruit of the loom factories. 

6. Levis have already been persuaded to reverse a similar union busting decision because of the fear of getting the same treatment

7. The Worker Rights Consortium (WRC) is a US-based independent labor rights monitoring organization, conducting investigations of working conditions in factories around the globe. Their primary focus is the labor practices of factories that make apparel and other goods bearing university logos.

8. 186 universities and colleges worldwide are affiliated to the worker rights consortium

Guild Council Believes:

1. Students should act in solidarity for not just each other but with other workers around the world.

2. The fruit of the loom campaign success although significant must be followed up.

3. There needs to be global frameworks in place to make workers unionizing globally the rule not the exception.

Guild Council Resolves:

1. To lobby the university to affiliate to the workers rights consortium.

2. To join the university in affiliating to the workers rights consortium.

3. To look into proportionally sharing the cost of affiliation with the university. [ Birmingham guild has a contract to run the university brand clothing, this may not be appropriate for your union] 

4. To sign the buy right pledge for the guild of students, for this pledge to be incorporated into the overarching aims of the ethical policy. (the pledge has been attached in the appendix)

5. to lobby the vice chancellor to sign to sign the “buy right pledge”

Guild Council Mandates:

1. For the president of the guild to write to fruit of the loom informing them of the end of the guilds boycott, congratulating them on their decision and encouraging them to maintain a active dialogue with their workers.

2. for the president of the guild to write to the vice chancellor encouraging him to sign the buy right pledge and explaining why the guild signed it.

3. For the president to write to the Vice chancellor, the members of the Council, the university executive board, the members of the finance committee, the procurement manger the fair-trade steering group and any university own providers of clothes [replace with groups appropriate for your university, if you don’t know replace with all appropriate groups] encouraging the university to sign up to the workers rights consortium.

4. For the Officer team to report back to council about any ongoing dialogue and liaise with interested students about content.

Proposed:

Seconded: try and bring as many people on board as possible, the more seconding better! 

Appendix

Buy right pledge

We recognise:

• That sustainable development is essential and that higher education has a

responsibility to contribute to this objective.

• As part of the £8 billion spent in the higher education sector on purchasing

we have an ability and a responsibility to use our expenditure to contribute to

lower carbon emissions, and aid development in the Global South, whilst

maintaining a strong commitment to upholding human rights.

We pledge

• That this university will 'Buy Right', by including sustainable procurement,

including social, economic, ethical and environmental aspects, in its strategic

plan or corporate strategy.

• To work towards improving the ethical, economic, social and environmental

standards of suppliers.

• To formally mandate the setting up of a staff-student Steering Group, if staff

and students wish, to monitor progress towards these goals.


If you have any queries, please e-mail enter email here


